
RAMSEY/WASHINGTON 

RECYCLING & ENERGY 
CONNECTING VALUE TO WASTE 

MEETING NOTICE 

RAMSEY/WASHINGTON RECYCLING & ENERGY BOARD 

Date: Thursday, November 14, 2024 

Time: 10 a.m. - 12 p.m. 

Commissioners, Key staff, Presenters: 

Ramsey County Environmental Health I 2785 White Bear Ave N. I 2 nd Floor Conference Room 
Maplewood, MN I 55109 I Map 

Public: Members of the public are encouraged to participate remotely or may attend at the Maplewood address. 

AGENDA: 

Microsoft TEAMS I Phone Conference ID: 299 745 954# I Call in (audio only) 1-323-792-6297 

I. Call to Order, Introductions

II. Approval of Agenda Action 

Ill. Approval of Minutes- October 24, 2024 Action 

VI. 

Action 

Action 

IV. Consent Agenda- no items

V. Governance

a. Bylaws Amendment (Resolution R&EB-2024-24)

b. Health Advisory Board Workgroup and Finance Advisory Board

(Resolution R&EB-2024-25)

c. 2025 Board & Committee Meeting Schedule

(Resolution R&EB-2024-26)

Management and Administration 

a. 2025 - 2027 Labor Agreement (Resolution R&EB-2024-27) Action 

b. Anaerobic Digestion Contract Amendment (Resolution R&EB-2024-28) Action

c. Employee Benefits Vendor Selection (Resolution R&EB-2024-23) Action 

d. Recognition of Commissioner Victoria Reinhardt

(Resolution R&EB-2024-29)

Action 

VII. Policy- no items.

VIII. Updates and Reports Information 

a. Executive Director Report

b. Joint Activities Updates

c. Facility Updates

d. Procurement Report
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R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: V.a 

SUBJECT: Bylaws Amendment 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT 

SUBMITTED BY: John Ristad, Washington County Attorney 

 

R&E BOARD ACTION REQUESTED: 

Approval of updated Bylaws  

 

EXECUTIVE SUMMARY: 

The Ramsey/Washington Recycling and Energy (R&E) Board recommended changes to the Bylaws that 
clarify the organization’s leadership structure. These changes remove reference to a deputy director and 
establishes an executive team. The changes also remove the Public Health Advisory Work Group as 
coordination and alignment between R&E and Ramsey and Washington Counties is established through 
their respective solid waste management plans and alignment is further ratified through Joint Activities.  

Updates include best governance practices for outside board appointments to reduce the number of 
commissioners assigned by each county eliminating county board quorum. The proposed assignments of 
board members will be reduced to three members from Ramsey County and two members from 
Washington County.  The reduction of attorneys assigned will change to one provided by Washington 
County.   

Finally, the transfer of funds from counties to board is reflected consistent with the percentages 
established in section VII.F.2 of the Fourth Amended and Restated Joint Powers Agreement. This change in 
percentages begins in the calendar year 2026.   

The Ramsey County and Washington County boards approved amendment number three to the Joint 
Powers Agreement on July 18, 2023, and the R&E Board anticipates that the counties will approve 
amendment number four to the Joint Powers Agreement before the end of 2024. In addition, R&E Board 
Bylaws need to be amended by the R&E Board to proceed with changing the leadership structure. Pursuant 
to Article VIII, Section 25 of the Bylaws, all members of the R&E Board must receive written notice of the 
proposed Bylaws amendments that identifies the sections of the Bylaws proposed to be amended at least 
thirty days prior to any such amendment. The Board received written notice of the proposed changes on 
September 26, 2024. The proposed changes to the Bylaws are as follows: 

1. Page 1, caption-updates date.  
a. Section 1. (e) establishes quorum requirements.  

2. Page 2, Section 2. (a) Changes board representation to two Washington County commissioners and 
three Ramsey County commissioners.  

3. Page 4, Section 5. (a) clarifies role of Executive Director.  
a. Section 5. (b) removes reference to Deputy Director and establishes Executive Team.  

4. Page 5, Section 5. (c) (2) established Washington County provides legal representation.  
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SUBJECT: Bylaws Change 
 

 

a. Section 5. (c) (5) deleted.  PH Advisory Work Group – Adhoc work group may be stablished 
by chair  

b. Section 5. (c) (6) deleted.   Financial Advisory Work Group – Adhoc work groups may be 
established by chair  

5. Page 6, Section 7. (a) removes Deputy Director and replaces with Executive Director 
a. Section 8. removes Deputy Director and replaces with Executive Director and updates 

reference to “Project employees” with “Board staff” 
6. Page 8, Section 10. (c) (2) references transfer of funds consistent with JPA 

 

 

ATTACHMENTS: 

1. Amended R&E Bylaws 
2. Updated JPA 

 

FINANCIAL IMPLICATIONS: 

 

 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 
 

11/8/24 

RAMSEY COUNTY ATTORNEY 
 

11/8/24 

WASHINGTON COUNTY ATTORNEY 
 

11/8/24 
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RESOLUTION R&EB-2024-24 
Bylaws Amendment 

WHEREAS, the Ramsey/Washington Recycling & Energy Board (“R&E Board”) is governed by the 
Amended and Restated Joint Powers Agreement by and between Ramsey County and Washington 
County dated July 18, 2023 (“Joint Powers Agreement”); and 

WHEREAS, The R&E Board has the authority to change its Bylaws as needed in accordance with 
Section IV.C of the Amended and Restated R&E Board Joint Powers Agreement; and  

WHEREAS, The Bylaws set forth the steps needed for amendment in Article VIII, Section 25 of 
the Bylaws of the R&E Board; and  

WHEREAS, These amendments are needed to establish a new leadership structure with an 
executive director and executive team and define the role of the Public Health Advisory Work Group as 
it relates to ensuring coordination and alignment between R&E and Ramsey and Washington counties; 
and 

WHEREAS, Pursuant to Article VIII, Section 25 of the Bylaws, on September 26, 2024, all 
members of the R&E Board received written notice of the proposed Bylaws amendments that identified 
the sections of the Bylaws proposed to be amended. NOW, THEREFORE, BE IT  

RESOLVED, The R&E Board hereby approves the amendments to the Bylaws as proposed. 

 

 

 

 _______________________________ 
 Fran Miron, Board Chair 
 November 14, 2024     
 
 _______________________________ 
 Attest 
 November 14, 2024    

10



11



12



13



14



15



16



17



18



19



20



21



R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: V.b

SUBJECT: Resolution Establishing Health Advisory Board Workgroup and Finance Advisory 
Board 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT

SUBMITTED BY: Trista Martinson, R&E Executive Director 

R&E BOARD ACTION REQUESTED: 

Establish a Health Advisory Board Workgroup and Finance Advisory Board 

EXECUTIVE SUMMARY: 

These workgroups were previously established through the Joint Powers agreement dated July 18, 2023.  
The updated November 14, 2024 JPA/BYLAWS removed the reference of these two work groups and board 
wishes to formally establish them through resolution.   

ATTACHMENTS: 

1. Resolution

FINANCIAL IMPLICATIONS: 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 
11/8/24 

RAMSEY COUNTY ATTORNEY 10/28/24 

WASHINGTON COUNTY ATTORNEY 10/28/24 
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RESOLUTION R&EB-2024-25 
Resolution Establishing Health Advisory Board Workgroup and Finance Advisory Board 

WHEREAS, the Ramsey/Washington Recycling & Energy Board (“R&E Board”) is governed by the 
Amended and Restated Joint Powers Agreement by and between Ramsey County and Washington 
County dated July 18, 2023 (“Joint Powers Agreement”); and 

WHEREAS, The Board has identified the need to establish a Public Health Advisory Work Group 
and a Financial Advisory Work Group as deemed appropriate through the Bylaws.  

RESOLVED, The Ramsey/Washington Public Health Advisory Work Group is hereby designated 
to advise the Executive Director and consult on Ramsey/Washington Recycling & Energy matters so as to 
implement the solid waste management plans of Ramsey and Washington Counties. This advice and 
consultation includes, but is not limited to, technical assistance, input on Joint Activities, fiscal 
responsibility and accountability regarding the use of funds provided by the respective counties, and other 
input to ensure alignment with the mission, vision and values of Ramsey and Washington Counties’ solid 
waste management plans. The Ramsey/Washington Public Health Advisory Group shall consist of the 
director of Saint Paul – Ramsey County Public Health and the director of Washington County Public 
Health and Environment. Information exchanged between the Executive Director and the 
Ramsey/Washington Public Health Advisory Work Group shall be consistent with the Minnesota 
Government Data Practices Act, Minn. Stat. Ch. 13. 

RESOLVED, The Ramsey/Washington Financial Advisory Work Group is hereby designated to 
advise the Executive Director and consult on Ramsey/Washington Recycling & Energy financial matters. 
The Ramsey/Washington Financial Advisory Work Group shall be comprised of one staff member from 
each of the following: Ramsey County Finance Department and Washington County Accounting & 
Finance Department and additional representation designated by the Executive Director. Information 
exchanged between the Executive Director and the Ramsey/Washington Public Financial Advisory Work 
Group shall be consistent with the Minnesota Government Data Practices Act, Minnesota Statutes, 
Chapter 13. 

_______________________________ 
Fran Miron, Board Chair 
November 14, 2024 

_______________________________ 
Attest 
November 14, 2024 
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R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: VI.a

SUBJECT: 2025 – 2027 Labor Agreement 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT

SUBMITTED BY: Trista Martinson, R&E Executive Director 

R&E BOARD ACTION REQUESTED: 

1. Approve the Labor Agreement, January 1, 2025 through December 31, 2027, between
Ramsey/Washington Recycling & Energy and International Brotherhood of Electrical Workers Local
Union No. 23.

2. Authorize the R&E Board Chair to execute the agreement with International Brotherhood of
Electrical Workers Local Union No. 23, following approval as to form by the County Attorney.

EXECUTIVE SUMMARY: 

The Public Employer Labor Relations Act (PERLA) allows for collective bargaining agreement terms for a 
period of up to three years. The current labor agreement with the International Brotherhood of 
Electrical Workers Local 23 expires December 31, 2024.  

The R&E negotiating team consisted of R&E’s human resources manager, R&E’s facility manager and 
Susan Hansen of Madden, Galanter and Hansen, LLP. The R&E Facility & Finance Committee served as 
the policy committee for the negotiating team’s work. 

With Resolution R&EB-FFC-2024-03, the Facility & Finance Committee approved the parameters for 
negotiations. The approved parameters were based on changes to the work environment and economy 
since the last contract was negotiated. Those changes include a spike in the consumer price index just 
after settling the current labor agreement; technological improvements and advancements that have 
required working in a busier environment, learning curves around operating and maintaining additional 
equipment and ongoing training of an influx of new staff; and settlements locally of 6% or more for 
wage increases.  

Negotiations with IBEW Local 23 were conducted in September. With Resolution R&EB-FFC-2024 07, on 
October 14, 2024, the Facility & Finance Committee recommended approval of the terms of the 
proposed 2025-2027 agreement. The substantive changes in this three-year agreement include:  

1. General wage increases of 6% for 2025, 4% for 2026, and 4% for 2027.
2. R&E will maintain its current level of maximum monetary contribution for employee health

insurance (medical, dental, vision and prescription) over the duration of the contract.
3. Added language to establish a 50% R&E/50% employee premium split for Minnesota’s Paid

Family and Medical Leave beginning January 1, 2026.
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SUBJECT:  2025-2027 Labor Agreement - DRAFT 

These changes are necessary to remain competitive and assist with attracting and retaining staff. 
Negotiations have concluded, and the new agreement has been agreed to and ratified by the Union. 

ATTACHMENTS: 

1. Draft Resolution
2. Proposed 2025 – 2027 contract between R&E and IBEW Local 23

FINANCIAL IMPLICATIONS: 

There are sufficient funds in the 2025 Facility budget to cover the increase in staff costs. 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 
11/8/24 

RAMSEY COUNTY ATTORNEY 11/8/24 

WASHINGTON COUNTY ATTORNEY 11/8/24 
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R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: VI.b

SUBJECT: Anaerobic Digestion Contract Amendment 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT

SUBMITTED BY: Trista Martinson, R&E Executive Director 

R&E BOARD ACTION REQUESTED: 

1. Approve the second contract amendment between Dem-Con HZI BioEnergy, LLC (DC/HZI) and R&E
Board.

2. Authorize the R&E Board Chair to execute the second contract amendment with DC/HZI, following
approval as to form by the County Attorney.

EXECUTIVE SUMMARY: 

ATTACHMENTS: 

1. Draft Resolution
2. Second contract amendment to Feedstock Supply Agreement

FINANCIAL IMPLICATIONS: 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 11/8/24 

RAMSEY COUNTY ATTORNEY 

WASHINGTON COUNTY ATTORNEY 
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R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: VI.c

SUBJECT: Employee Benefits Vendor Selection 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT

SUBMITTED BY: Jim Redmond, Contract Manager 

R&E BOARD ACTION REQUESTED: 

Authorize R&E Staff to approve the renewal proposal for employee benefits services with Standard 
Insurance Company for the period of January 1, 2025 through December 31, 2026. 

EXECUTIVE SUMMARY: 

R&E has contracted with Standard Insurance Company to provide group and optional life and accidental 
death & disability (AD&D), short term disability, and long term disability coverages for R&E’s union 
employees since January 1, 2018. That contract will expire on December 31, 2024. In order to continue 
providing benefits to R&E’s union employees, R&E issued a request for proposals on September 19, 2024, 
which closed on October 14, 2024. There were two proposals received that were determined to be non-
responsive. Even though the proposals were non-responsive, R&E staff evaluated the quotes that were 
included in those proposals. Of the two proposals received, Standard Insurance Company provided the 
lowest rates; and, coupled with the benefits of continuity of services, R&E Staff recommends that the R&E 
Board approve renewing the agreement with Standard Insurance Company and allowing renewals for up to 
five years. 

ATTACHMENTS: 

1. Draft Resolution
2. 2025 Standard Insurance Company Renewal Summary

FINANCIAL IMPLICATIONS: 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 
11/8/24 

RAMSEY COUNTY ATTORNEY 11/8/24 
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SUBJECT:  Employee Benefits Vendor Selection - DRAFT Resolution 

WASHINGTON COUNTY ATTORNEY 11/8/24 
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Draft Resolution: Employee Benefits Vendor Selection  

RESOLUTION R&EB-2024-23 
Employee Benefits Vendor Selection 

WHEREAS, The Ramsey/Washington Recycling & Energy Board (R&E Board) is governed by the 
Amended and Restated Joint Powers Agreement by and between Ramsey County and Washington 
County dated July 18, 2023 (Joint Powers Agreement); and 

WHEREAS, The R&E Board adopted Procurement Guidelines on April 21, 2022 (Resolution 
R&EB–2022-06), which specify the procurement methods for contracts and purchases; and  

WHEREAS, The R&E Board approved the 2024-2025 Joint Activities, Facility and Equipment 
Maintenance & Replacement (EM&R) budgets on July 27, 2023, in accordance with Section V.B.8 of the 
Joint Powers Agreement; and  

WHEREAS, R&E has a need to provide employee group and optional life and accidental death 
and disability, short term disability and long-term disability benefits to its union-represented staff; and 

WHERAS, R&E has contracted with Standard Insurance Company since January 18, 2018, to 
provide life and disability benefits coverages to our union staff, and that contract is due to expire on 
December 31, 2024; and 

WHEREAS, R&E issued a request for proposals on September 19, 2024, to secure a benefits 
services provider for up to five years beginning January 1, 2025, and closed on October 14, 2025, with 
non-responsive responses received; and 

WHEREAS, R&E staff reviewed quotes for coverages meeting R&E’s needs from benefits 
providers to find a vendor to provide the services and recommends the selection of Standard Insurance 
Company to continue to provide employee benefits services based on offering better rates as well as a 
continuity of services. NOW, THEREFORE, BE IT 

RESOLVED, The R&E Board authorizes R&E staff to approve the renewal proposal for employee 
benefits services with Standard Insurance Company for the period of January 1, 2025 through December 
31, 2026. BE IT FURTHER 

RESOLVED, The R&E Board authorizes R&E staff to approve future renewals through December 
31, 2029, provided that they are within the project budget and approved as to form by R&E’s attorneys. 

_______________________________ 
Fran Miron, Board Chair 
November 14, 2024 

_______________________________ 
Attest 
November 14, 2024 
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Ramsey/Washington Recycling 
& Energy Board 

2025 Renewal Summary 

Policy 163955 

Thank you for choosing Standard Insurance Company (The Standard) as your employee benefits partner 

since January 1, 2018. We appreciate your business and the opportunity to renew our commitment. We 

strive to provide Ramsey/Washington Recycling & Energy Board and your employees outstanding value, 

expertise and personal service. 

As always, our goal is to help you take care of your business and your employees. Our team remains 
committed to helping you achieve strategic goals for your benefits program, streamline administration and 
increase employee satisfaction. In short — better results with less noise. Thank you again for your 
continued business. 

Our Approach to Renewals — Continued Partnership 

The renewal rates for your Group Life, Disability insurance will be effective January 1, 2025. 

In designing fair renewal pricing, we may review three components of rating: 

1. The Manual Rate: We use your current census file demographics, plan design, industry and
location to determine a rate for your coverage based on The Standard’s book of business of other
similar customers. We do this for groups of all sizes.

2. The Experience Rate: In addition, we may use your past claims history to help us determine your
renewal rates. Whether we use your claims history — or don’t include it — depends on the size of
your group and the lines of coverage inforce. Especially for large groups, past claims experience
can be a fair and useful predictor of future liability.

3. The Blended Rate: If applicable, we use a formula to determine how credible your Experience
Rate is in predicting your future claims cost and blend it with your Manual Rate. This produces a
Blended Rate that we use to determine your final renewal pricing.

In this package, you’ll see an experience table if we’ve used your claims history in our renewal pricing for 
a particular line of coverage. Otherwise, your renewal pricing is based solely on your manual rate. 

Please consider this renewal package the next step in our ongoing conversation about how we can best 
meet your needs. We may be able to work together to help you get more value out of your benefits program 
or reduce overall costs. We’d be happy to re-evaluate your plan design and benefits usage and discuss 
your options. 

Your Basic Life Renewal 

We understand that handling a Life insurance claim takes a special touch. Our Life benefits analysts 
complete annual grief training. This program helps them empathize with beneficiaries and recognize when 
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they need special attention. We strive to help you make a tough time easier. Our goal is to provide support 
with easy claim filing, timely decisions, and prompt payment of approved claims. 

Census Demographics for Basic Life 

Categories Prior Calculation Current Calculation Change 

Female Lives 0 0 0 

Male Lives 43 53 10 

Benefit Volume $5,935,300 $7,323,550 $1,388,250 

% Benefit Volume Age 50 + 54% 39% -15%

Based on our thorough analysis, we’re offering the renewal rate[s] listed below. 

Renewal Date Current Rate * Renewal Rate * Monthly Premium 
Change ** 

January 1, 2025 $0.165 $0.165 $0 

* Rate mode is Per $1000 of Benefit

** Final premium change will be determined based on your group’s composition at billing time 

Rate will be guaranteed for 2 years until January 1, 2027. 

The Standard is committed to helping you provide employees and their beneficiaries with the support they 
need. Below is a reminder of the additional services and tools offered with your Life plan. 

The Life Services Toolkit 

For employees, online services include estate planning and state-specific will preparation, identity theft 
prevention, financial calculators, wellness resources and more. For beneficiaries, the Life Services Toolkit 
offers grief and loss support by phone, online and face-to-face. They can also take advantage of access to 
financial counselors, legal consultation and other support services. This service is offered through a vendor 
that is not affiliated with The Standard. 

Travel Assistance 

Travel Assistance can provide a sense of security for your employees and their eligible family members 
anytime they travel with minimal restrictions. Available 24 hours a day — with access online or through a 
single phone call — Travel Assistance offers a full range of trip planning and travel support, including 
emergency evacuation services and medical, legal, and translation service referrals. This service is offered 
through a vendor that is not affiliated with The Standard. 
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Your Additional Life Renewal 

Your Additional Life insurance from The Standard allows you to expand the benefit options you offer your 
employees. Your Additional Life plan can offer choice, flexibility, convenience and greater peace of mind 
for employees. 

Census Demographics for Additional Life 

Categories Prior Calculation Current Calculation Change 

Female Lives 0 0 0 

Male Lives 26 21 -5

Benefit Volume $2,010,000 $1,532,500 $-477,500 

% Benefit Volume Age 50 + 66% 68% 2% 

Based on our thorough analysis, we’re offering the renewal rate[s] listed below. 

Age Graded Rates for Additional Life: 

Age Band Current Rate * Renewal Rate * Volume Monthly Premium 
Change ** 

0 – 29 $0.060 $0.060 $0 $0 

30 – 34 $0.080 $0.080 $0 $0 

35 – 39 $0.100 $0.100 $0 $0 

40 – 44 $0.180 $0.180 $200,000 $0 

45 – 49 $0.320 $0.320 $290,000 $0 

50 – 54 $0.460 $0.460 $120,000 $0 

55 – 59 $0.760 $0.760 $350,000 $0 

60 – 64 $1.280 $1.280 $400,000 $0 

65 – 69 $2.350 $2.350 $172,500 $0 

70 – 74 $3.340 $3.340 $0 $0 

75 and over $7.280 $7.280 $0 $0 

Total Monthly Premium Change: $0 

* Rate mode is Per $1000 of Benefit
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Age Graded Rates for Spouse Life: 

Age Band Current Rate * Renewal Rate * Volume Monthly Premium 
Change ** 

0 - 29 $0.050 $0.050 $0 $0 

30 - 34 $0.050 $0.050 $0 $0 

35 - 39 $0.100 $0.100 $0 $0 

40 - 44 $0.180 $0.180 $25,000 $0 

45 - 49 $0.320 $0.320 $130,000 $0 

50 - 54 $0.460 $0.460 $35,000 $0 

55 - 59 $0.760 $0.760 $55,000 $0 

60 - 64 $1.280 $1.280 $110,000 $0 

65 - 69 $2.350 $2.350 $16,250 $0 

70 - 74 $3.340 $3.340 $0 $0 

75 and over $7.280 $7.280 $0 $0 

Total Monthly Premium Change: $0 

* Rate mode is Per Thousand

** Final premium change will be determined based on your group’s composition at billing time 

Rate will be guaranteed for 2 years until January 1, 2027. 

Your Long Term Disability Renewal 

The Standard’s Long Term Disability insurance helps your employees protect a portion of their incomes. 
Our holistic approach can also support productivity by helping employees stay at or return to work. 

This coverage includes a Reasonable Accommodation Expense Benefit, which reimburses employers for 
approved workplace modifications of up to $25,000 that enable disabled employees to return to or remain 
at work. The Reasonable Accommodation Expense Benefit is separate from the LTD benefit payment. 

Census Demographics for Long Term Disability 

Categories Prior Calculation Current Calculation Change 

Female Lives 0 0 0 

Male Lives 43 53 10 

Benefit Volume $248,819 $308,035 $59,216 

% Benefit Volume Age 50 + 55% 40% -15%
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Based on our thorough analysis, we’re offering the renewal rate[s] listed below. 

Renewal Date Current Rate * Renewal Rate * Monthly Premium 
Change ** 

January 1, 2025 $0.335 $0.335 $0 

* Rate mode is Percent of Insured Earnings

** Final premium change will be determined based on your group’s composition at billing time 

Rate will be guaranteed for 2 years until January 1, 2027. 

The Standard is committed to offering services that help employees feel successful at work and at home. 
To make sure you’re aware of what’s offered with your LTD plan, we’ve highlighted key services below. 

Employee Assistance Program 

The Employee Assistance Program (EAP) can help employees and managers resolve personal and 
workplace issues. The EAP provides 24/7 support from masters-degreed clinicians by phone, online, live 
chat, email and text. Employees and family members can receive referrals to support groups, a network 
counselor, community resources and face-to-face counseling sessions. EAP services can help with 
depression, family issues, life improvement, addictions, financial concerns, workplace conflicts and more. 
The EAP can also be connected to your health plan and other benefits you offer. This service is offered 
through a vendor not affiliated with The Standard. 

Your Short Term Disability Renewal 

Our approach to your Disability insurance focuses on creating a circle of support for your employees. We 
strive to make prompt claim decisions to help ensure employees with complex claims get the help they 
need to return to work. 

Census Demographics for Short Term Disability 

Categories Prior Calculation Current Calculation Change 

Female Lives 0 0 0 

Male Lives 43 53 10 

Benefit Volume $34,531 $42,888 $8,357 

% Benefit Volume Age 50 + 55% 40% -15%
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Experience Data for Short Term Disability 

Components From January 1, 2022 
through August 31, 2024 

Adjusted Premium $75,511 

Incurred Claims $138,418 

Number of Closed Claims 16 

Experience Rate 1.63 

Credibility 24.00% 

Manual Rate 0.47 

Blended Rate * 0.75 

* Blended Rate = (Experience Rate) (Credibility) + (Manual Rate) (1-Credibility)

Based on our thorough analysis of the plan and future expected claim experience, we’re offering the 
renewal rate[s] listed below. 

Renewal Date Current Rate * Renewal Rate * Monthly Premium 
Change ** 

January 1, 2025 $0.616 $0.616 $0 

* Rate mode is Per $10.00 of Benefit

** Final premium change will be determined based on your group’s composition at billing time 

Rate will be guaranteed for 2 years until January 1, 2027. 

The Standard is committed to helping you provide innovative benefits programs that support your 
employees’ needs. We want to make sure you’re aware of the services offered with your STD plan as 
outlined below. 

Health Advocacy Select 

When employees are receiving disability benefits, we can help them navigate the health care system with 
Health Advocacy Select, a service provided through a partnership with Health Advocate, a leading health 
assistance and support company. This highly personalized service offers employees a dedicated personal 
health advocate who can assist with a wide range of health care issues, from medical paperwork to 
scheduling appointments and getting second opinions. 
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Thank You and Next Steps 

We appreciate the opportunity to continue our partnership with Ramsey/Washington Recycling & Energy 
Board. 

A summary of our Renewal Offer is in the chart below. Thank you for allowing Standard Insurance Company 
the opportunity to support your insurance needs. 

Product & Services * Through 12/31/24 Effective 01/01/25 

Basic Life $0.165 Per $1000 of Benefit $0.165 Per $1000 of Benefit 

Travel Assistance Included in Rates for Life Included in Rates for Life 

Basic AD&D $0.020 Per $1000 of Benefit $0.020 Per $1000 of Benefit 

Additional Life Rate Varies Rate Varies, No Change 

Additional AD&D $0.040 Per $1000 of Benefit $0.040 Per $1000 of Benefit 

Spouse Dependent Life Rate Varies Rate Varies, No Change 

Spouse Dependent AD&D $0.040 Per Thousand $0.040 Per Thousand 

Child Dependent Life $0.200 Per $1000, Elective $0.200 Per $1000, Elective 

Child Dependent AD&D $0.040 Per $1000, Elective $0.040 Per $1000, Elective 

LTD $0.335 Percent of Insured 
Earnings 

$0.335 Percent of Insured 
Earnings 

Employee Assistance Program Included in Rates for LTD Included in Rates for LTD 

STD $0.616 Per $10.00 of Benefit $0.616 Per $10.00 of Benefit 

Health Advocacy Select Included in rates for STD Included in rates for STD 

*The above shown rates are monthly.

You can count on us to help you retain and attract employees by providing the benefits and services they 
value – now and for years to come. We’re always available to address any questions you have about this 
renewal or for any service needs. Please reach out to the Minneapolis group office at (800) 633-8575 and 
we’ll be happy to help. 
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R&E BOARD MEETING DATE: November 14, 2024 AGENDA ITEM: VI.c

SUBJECT: Recognition of Commissioner Victoria Reinhardt 

TYPE OF ITEM: ☐ INFORMATION ☐ POLICY DISCUSSION ☒ ACTION ☐ CONSENT

SUBMITTED BY: Trista Martinson, R&E Executive Director 

R&E BOARD ACTION REQUESTED: 

Approve resolution recognizing Commissioner Victoria Reinhardt’s long dedication to Ramsey/Washington 
Recycling & Energy Board.   

EXECUTIVE SUMMARY: 

Recognition of Commissioner Victoria Reinhardt for outstanding dedication and leadership of the 
Ramsey/Washington Recycling & Energy Board.  

ATTACHMENTS: 

1. Draft resolution 2024-29

FINANCIAL IMPLICATIONS: 

AUTHORIZED SIGNATURES DATE 

R&E EXECUTIVE DIRECTOR 
11/8/24 

RAMSEY COUNTY ATTORNEY 11/8/24 

WASHINGTON COUNTY ATTORNEY 11/8/24 
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